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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

S. T. H NDU COLLEGE

Name of the head of the Institution

Dr. T. CH THAMBARATHANU

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04652225940
Mobile no. 9443399823

Registered Email

st hi nducol | ege@nai | . com

Alternate Email

i gacsthc@nmai | . com

Address DESI GA VI NAYAGANAGER, KOTTAR
City/Town NAGERCO L

State/UT Tam | Nadu

Pincode 629002

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. T. M PADVANABHAN

Phone no/Alternate Phone no.

04652225940

Mobile no.

9486418240

Registered Email

i gacsthc@nei | . com

Alternate Email

st hi nducol | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sthinducol | ege. com agar-2016-201

s

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://sthc.

ac.in/iqgac-

cal ender-2017-2018/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 0 2002 01-Cct-2002 | 01-Cct-2007
2 A 3.11 2010 28- Mar - 2010 | 28- Mar-2015
6. Date of Establishment of IQAC 20-Jun- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

First

02-Jun- 2017



http://sthinducollege.com/aqar-2016-2017/
http://sthinducollege.com/aqar-2016-2017/
http://sthc.ac.in/iqac-calender-2017-2018/
http://sthc.ac.in/iqac-calender-2017-2018/

Second 03-Jul -2017 24
5

Third 08- Sep- 2017 24
3

Fourt h 15- Dec- 2017 24
2

Fifth 29-Jan-2018 24
2

Si xth 20- Apr-2018 24
2

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount

Dr. G Subbi ah/ Ec
onom cs/
S. T. H ndu
col | ege

X'l Pl an

UGC

2018
5

49000

Dr. S. Sudhakunar
i /Chem stry/
S. T. Hi ndu
col | ege

Xl Plan

2018

110000

Dr. M Uma Mahesw
ari/ Comrer ce/
S. T. H ndu
col | ege

X'l Plan

2018

225000

Dr. P. Geet ha/ Com
ner ce/
S. T. H ndu
col | ege

X1 Pl an

2018

46221

View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2787_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2787_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2787_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. REGULAR, STRATEG C, PLANNI NG MEETI NGS DOCUMENTATI ON OF ALL ACTIVITIES 2.

I NSTALLED CCTV 3. CONSTRUCTED LADI ES TO LET AND STAFF TO LET 4. | NSTALLED

GREENCHALK BOARD SMART CLASS ROOMS 5. REQUEST TO SANCTI ON NEW TEACHI NG AND
NONTEACHI NG STAFF TO THE DI RECTORATE OF COLLEG ATE EDUCATI ON

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Sci ence Expo

Worl d Space Week exhi bition showcase

| SRO s space research programfromits
hunbl e begi nni ng through di spl ay panels
and exhi bits. The exhibition al so cover
applications for India' s space program
for the benefits of common man. The
expo was the first of its kind in
Tam I nadu in ternms of size and contents
whi ch woul d benefit the public
especially the students i mmensely

Academ ¢ Cal endar

The Acadeni c Cal endar for the session
2017 18 was successfully executed

Updating Col |l ege Website

The col l ege website was upadted

Based on the suggestions from Police
departnent, | QAC recommended for the
installation of CCTV caneras advant age
parts of the coll ege.

CCTV caneras were installed at

di fferent points of College as per the
advice of the security experts. TV
nonitors were fixed at Principal Room
for vigilance.

To enhance the quality anong the staff

Qur faculty nmenbers have published nore
nunber of articles in refereed national
and international journals.Five faculty
menbers and 86 schol ars were awarded
Ph. D.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?




16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2018
Date of Submission 15- Apr-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent |nformation System has
been famliarized in our college with
an objective for the active functioning
of the academic information system The
Managenent Committee

of f ersseveral gui delines to the

adm ni strative offices that

ar eachi evedsystemati cal |l y under the
direction of the Principal. The
departnent activities are
sensi bl ypercei ved by the Heads of the
vari ous departnents, thereby paving way
to the disciplined working of the
departnent activities. The faculty of
all the departnments harnonize the
varied activities to assure the
standard of the college. The

communi cation with stakehol ders that
conmprises of the faculty, parents,

al utmae and students altogether affords
the obligatory information. The
noderately automated |library equips to
the information system of the coll ege.
The digitalizeddata of the academc
activities clasps the academ c details
and the TC i ssues as well. This active
systemis highly participative in
instituting the information in

di fferent nodules. Qur College has

desi gned Software with the help of a
local firmto keep the records of the
students. Presently, Student’s

adm ssion is done both online and off
I'ine node. Adm ssion forns are upl oaded
in the college website the sanme can be
collected fromthe office of the
col l ege. The Al SHE data and the Annua
Report data are uploaded in the
respective websites regularly. The
internal marks feeding process are
purely online as per the guidelines of
the affiliating MS. University. But
the college has yet to start the
process of recording feedback fromthe
students online. However, the systemis




under process it is expected that the
systemw || be fully functional by
2020. Student Managenent System The

St udent Managenment System exposes the
personal and academi c proof of every
student. This system helps in

di spensi ng students register, ID cards
and the details of schol arships and
Tuition Fee Register. Attendance
Mar ki ng Modul e: The attendance of each
and every student of all the
departnents is marked, counting the
practical hours too. This tracing
benefits in inspecting the conplete
performance of the students. Operative
Managenent System This enpl oyee nodul e
shi el ds the accounts of all the
teachi ng and nonteaching staff that
contains their service records as well.
The individual data of teaching and
nont eachi ng staff that contains the
joining date, pronotion dates,
qualification and experience,
applicabl e pay scales and other facts
are sustained in eformat. This detail ed
nmodul e hol ds the financial nmanagenent.
Payrol | Managenent Mbdul e: The upkeep
of Payroll Managenent Mdul e rel eases
the nmonthly net payable pay scale and
grade pay for the teaching and

nont eaching staff. The pay sheet report
for allowances and deduction nornms is
furni shed and subnitted to concerned
governnent authorities for sanctioning.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

S.T.Hindu College is a renowned institution affiliated to Manonmani am
Sundar anar University, Tirunelveli. Being an affiliated institution, the above
Uni versity franmes the curriculumfor our college. The college offers 23 ai ded
courses of which 12 UG 10PG and one M Phil Progranmes and 12 Ph. D progranmmes.
Al ongsi de a separate wing of self-supporting college offers 7 UG 9 PG and 10
M Phil courses. Qur college also has 7 Add-on Courses and Certificate Courses

al ongside 13 Di pl ona Courses. The curriculumis well discussed before the start

of the every senester for the | essons to be prepared accordingly for a
strategic inplenentation. Every departnent conducts neetings to discuss paper
handl i ng, | esson plan preparation and node of |esson taking using |ICT. Papers
are allotted to the staff based on their experience, interest and enthusi asm
Qur college has a traditional central library with easy accessible system al so

each departnent have their own research library for the benefits of the
students and schol ars. Ampl e nunber of journals are subscribed by our
institution. Qur Institution has a strong internal evaluation system by neans




of recurrent internal assessnments. Every year at the start of the acadenic
year, our college calendar is issued to all the nenbers of the faculty and
students. One of the major criteria is taking the feedback from our students to
i nprove the quality teaching skills of every faculty. In order to inprove the
| earning skills of our students, they are assigned to wite and take seninars
to devel op an overall involvenent in reading and witing. Qur faculty regularly
attend FDPs to inprove their skills so that they are equi pped well to take ICT
and smart classroom oriented teaching.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes

Alumni Yes




| Parents

Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback is an indi spensabl
goal

students in all respects.
staf fbased on their class r
of the departnent,theirpunc

overal | devel opnent of the
general .
overall well-being of the c

e tool

oont eachi ng,
tuality,
Depart nent

The feedback from parents and gener al

ol | ege.

feedback istabled in the Academ ccounci l
curriculumand wel | -being of the teaching |earning process

control,

and return.

for teaching and | earning process.
for feedback is to enrich the ability of teaching-Iearning atnosphere so
as to bring about standard teaching and | earning activity. Feedback by students
is exam ned by the respective Heads and Pri nci pal .
given to the students so that they can fil
The Heads al so not edown the perfornance of the
relationship with fell ow staff
sincerity,regularity,contribution and

in particular and the institution in
public areestablished forthe

Qur coll ege occasionally conducts al umi
neeti ngi n which valid suggestions and contributions are received fronmthem The

The previously set format
Thi s nmet hodbenefits the

The chi ef

is

neeting for theinprovenent of the

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 901 404 10 0 120

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
130 75 12 4 2 10

View Fil e of

| CT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our institution has a well-builtacademic mentoring system. It has a crucial role to play in refining individual
performance, alongside the institutional progress and development. Each class takes a group tutor who is



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2787_Demand_ratio_1603266628.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2787_ict_tools_1603976669.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2787_e_resource_1603976678.xlsx

alsotermed as mentor and aids as a guide, coach, motivator keepingan eye over his or herwards. The mentor
supports the students (mentee) with anoptimisticrole model. Genuinely interested in the well-being of the
mentee, the mentor shares his or her understandings and insights, triggers questions, afford helpful feedback
and recognizes the achievements of the mentee. Students are continuouslyallowed to reach their mentor to
resolve academic and personal problems as well. Leave of absence should be informed tothementor and
mustacquirehis orher approval. Each and every phase and aspect of the mentee is noted and informed to their
parents, sothat the slow learners are offered extra care to bridgethe gap between mentors and mentee. This is a
holistic approach which invigorates the welfare of the institution. The mentors help to mend the softskills of their
wards sothat they are carved into responsible citizens which will be an asset for them as well the nation.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

3372

127

1:26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

134

107 27 22

89

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2017

Dr. T. Chi t hanmbar at ha
nu

Pri nci pal

| SPA Gunasekar an
Awar d from Acadeny
of Martine
Educati on and
Trai ni ng( AMET) and
I ndi an
Soect r ophysi cs
Associ ation on 2nd
March 2018.

2017

Dr . V. Venukunar

Associ at e Professor

Sel ected as a
Governi ng Board
Member of the
Central Institute
of C assical Taml
, for a period of 3
Years from 7th
February 2018.

2017

Dr. M Mahesh

Assi st ant Prof essor

Recei ved t he Best
NSS Progr anme
Oficer Award for
the year 2016-17.

2017

NSS Unit No 113

Pri nci pal

Recei ved t he best
NSS unit award from
M S University,

Ti runel vel i .

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2787_Honours_recieved_1604155192.xlsx

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur Institution affiliated to Manonmani am Sundaranar University trails the
assessnent structure of the universityand the assessnents aredirected in an
out st andi ng manner. Conti nuous Assessnent of students forns a vital part of
val uation of the students’ academic performance. Qur institution inplenents CIE
as a part of sound educational approach on an endl ess basis throughout the year
and follows the evaluation reforns as instigated by Manonmani am Sundar anar
University. The follow ng reforns suppl enents the eval uation process. « A
senmest er enconpasses three Internal Tests. The dates of the tests are schedul ed
already as stated in the coll ege Handbook. This kindles the students to prepare
wel | in advance. Three internal (Periodical) tests are conducted and the best of
two is chosen. ¢ The dates of internal tests are scheduled well ahead and
rel eased in the handbook which is a boon for our students. This helps themto
prepare well ahead before the exans. ¢ Previous year nodel question papers are
wel | -mai ntained in every departnent for the benefits of the students. CQur
Central Library also contains nodel question papers which benefitsthe students
to practice. ¢ Qur curriculumhas sem nars and assignnents as part of students’
i nternal assessnent. Model and Mock practical exam nations are conducted,
assessed with individual attention given to students. ¢ Revaluation and
reappear ance details are well infornmed to the students. Result anal yses are
cal cul ated by every staff individually. ¢ Slow |learners and under achievers are
identified and informed to their parents. So that steps such as renedi al
cl asses are conducted to inprove their performance in the upcom ng exam nations
(Suppl enment ary Exami nations) conducted by the University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur institution formul ates an Academni ¢ Cal endar as per the schedul es prescribed
by the affiliati ngManonmani am Sundaranar University, Tirunelveli for the
i npl ementation of Curriculumand participation in extracurricular and co-
curricular activities. As per the University rules and regul ati ons, academc
activities are schedul ed t hroughout the year. At the beginning of the academc
year, the institution prepares an academ c cal endar to organize the curricul ar
and extracurricular activities of the institution. The academ c cal endar
schedul es the avail abl e worki ng days, short and | ong Hol i days, National and
Public holidays, allocation of Internal Assessnments, Practical assignnment,
Subm ssion of Internal Assessnent work, |CT Lectures, Quest Lectures,

Cel ebration of National Science day, Celebration of various Birth and Death
Anni versaries, Celebration of weeks like wild life, sanpling plantation and
ot her special days. Also, Departnental Internal Tests, Educational tour,
Depart nental stock verification, various Literacy days, Awareness Programes
and rallies, organizing workshop / seminar activities are planned nonth w se
and inplenented in the calendar. As per the academ c cal endar, the institution
follows all the related curricular, Co-curricular and Extra-curricul ar
activities for better acadenm c outcones. As per the academ c cal endar, the
institution participates in Extra- curricular activities like Athletics, Youth

Festival, Inter-collegiate sport conpetitions |ike cricket, kabaddi,
badmi nton organi zed by the Affiliating University. Besides,our college arranges



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2787_Evaluation_1603267507.xlsx

curricular and co-curricular activities as per the guidelines suggested by the
State Governnment of Tam | Nadu also. Qur college tries to track all the
activities as per the academ c cal endar but sone tine due to circunstances sone
events that are schedul ed earlier gets nodified.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sthinducol | ege. com out cone-2017-2018-2018-2019-2019- 2020/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 730 UGC 65000 22500
M nor Projects 730 UGC 130000 110000
M nor Projects 730 UGC 160000 49000
Maj or Projects 1095 UGC 720000 46221
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept.

No Data Entered/ Not Applicable !!!

Date

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

field of botany
in India

Awards to
Hi gher
Education in

Best Bi o- Dr R Magesh Pear | 25/ 05/ 2018 Bi o-diversity

diversity Assi st ant Foundati on for Conservati oni st
Conservati oni st Pr of essor of Educat i onal
Award in the Bot any Excel | ence



http://sthinducollege.com/outcome-2017-2018-2018-2019-2019-2020/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2787_Pass_percentage_1603267829.xlsx
No
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2787_Research_Fund_1603273153.xlsx

I ndi a.
Educat i onal Dr . B. Sheebakuma Centre for 21/ 06/ 2018 Educat i onal
Achi evenent ri Assistant Dfferently pr onot er
Awar d Pr of essor of Abl ed Person’s
Hi story ,
Bhar at hi dhasan
Uni versity,
Trichy
N.S. S A. Angel in vsU 20/ 07/ 2017 Nat i onal
Achi evenent Jennifer |1 BA Servi ce Schene
Awar d Engl i sh Event
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

COVMPUTER SCI ENCE

TAM L

ENGLI SH

H STORY

ECONOM CS

COMVERCE

MALAYALAM

PHYSI CS

CHEM STRY

BOTANY

Z00LOGY

MATHENMATI CS

4
6
2
1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2787_journals_notified_on_UGC_1603274303.xlsx

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 21 27 6 34
rs/ Wor kshops
Present ed 0 6 12 3
papers
Resour ce 0 9 13 10
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Adol escent facing SCC HCC 1 140
probl em and Need of
Counsel i ng
Bl ood Donation Canp YRC 100
I nternational Youth NSS 4 100
Ral |y
Vot ers Awareness NSS 6 120
Ral |y
Seed Bal | NSS 4 200
preparation
Trai ni ng Progranme
| NTERNATI ONAL YOGA NSS 6 300



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2787_Bibliometrics_1604137852.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2787_Index_1604138786.xlsx

DAY

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

NSS

AWARD

M S UNI VERSI TY

1

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Worl d Space Depart ment of Space Expo 25 125000
Week Physi cs/ | SRO
Cel ebrations
PMKK CENTRAL SKI LL 10 400
GOVERVENT DEVEL OPMVENT

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year




Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1100000

1113355

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ROVAN LNV Ful 'y 6.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 61545 7373494 199 217784 61744 7591278
Ref er ence 3270 0 0 0 3270 0
Books
Jour nal s 51 44500 6 5000 57 49500
CD & Vi deo 250 1500 10 1000 260 2500
Li brary 1 42500 0 0 1 42500
Aut omat i on
O her s(spe 2 28000 0 0 2 28000
cify)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 326 7 2 1 0 4 14 2 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 326 7 2 1 0 4 14 2 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2787_augmentation_details_1603275089.docx

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 1100000 1113355

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical Facilities : Qur managenent is very keen to inprove the facilities of
the college so that the teaching-Ilearning environnent is very conducive for
both teachers and students respectively. Ample nunber of staff nmenbers are
depl oyed so as to maintain hygi ene and cl eanliness inside the canpus thereby

pol lution and dust free practice is ensured. Periodical replacenent of worn out

furniture is carried on regularly. Security staff recruited fromprivate agency
i s deployed at entrance gates to ensure the safety of the canpus and for the
surveillance of parked vehicles. Qur entire canpus is under the surveillance of

CCTV. Laboratory : Qur college is an institution offering UG PG and Research

Programmes. So continuous usage of |aboratory equi pnment becones nandatory for

research and practical purposes. The repairing and servicing of equipnent and

ot her gadgets are obligatory. Qur nanagenent offers electricians, plunbers and
technicians for taking care of electrical such as UPS, Lights, Fans, Pipes and
ot her gadgets. Qur college has good rain water harvesting units which helps in
easy percolation of rain water. This nakes the ground water table to retain the
wat er | evels. The solar panels and batteries are regularly checked and
mai ntai ned well. Qur conputer |abs and research |abs are air-conditioned and
al so periodical worn out conputers are replaced and updated w th nodern
software. W& have registers to record the utilization of electrical instruments
in various |labs and classes. Repairing and replacenent of various gadgets |ike
m kes, speakers and ot her devices are periodically carried out by our
managenent. Fire extinguishers are installed at various |ocations to tackle
fire accidents. W have |ICT enabl ed classroons specially to conduct Ph.D Viva-
voce defense and for special classes to enrich the know edge of our UG and PG
students. Maintenance of LCD projectors, OHPs, Desktops, Printers, Scanners is
a challenging task which is rightly done and rectified for continuous usage.

Library : W have a traditional l|ibrary having good nunber of books and is very

neatly maintai ned. The worn out books are periodically replaced. Every academc

year new text books and journals are added to cater the needs of students and
staff. Sports: Qur institution gives due inportance to sports activities

thereby adm tting sports students by offering fee concession to such deserving
wards. W have good number of grounds, an indoor gymmasi um which are well

mai nt ai ned. Sports coaches and specialists are arranged to train such students

to neet the challenges and events organi zed by different clubs, colleges and

uni versities. Qur managenment offers a bal anced diet by providing a nutritious

breakfast to the players during the time of training in our canteen. Every year
new sports kits are purchased to fulfill the demands of the players. CQur

col | ege encourages and notivates the players especially the winners of awards




and rewards.

http://sthinducollege.com/maintenance-procedure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Coachi ng 100 100 0 51
Cl asses
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!



http://sthinducollege.com/maintenance-procedure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2787_Scholarships_1603275807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2787_Development_Schemes_1603276234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2787_Placement_1603276686.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0
SET
SLET
GATE
GVAT
CAT
GRE
TOFEL

Civil Services
Any O her

ol Noll Noll Noll Noll Hol Hol Noll Nel

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
St udent’ s Uni on I ntra- Miral 1600
I naugur ati on
Worren’ s Day I ntra-Miral 1000
H ndFest Inter Collegiate 150
Onam Festi val I ntra-Miral 1500
Annual Sports day I ntra-Miral 300

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council representatives actively participate in various activities. The
following are the contributions of the Student Council in Academ c
Administration 1. Coordination in day to day academ c activities at different
| evel s 2. Coordination in comunicating the information between students and
the Teaching faculty 3. Coordination in conducting special events |ike
enriching comunication skills 4. Coordination in organizing Cultural events 5.
Coordi nation in organi zing Sports Ganes for the students 6. Coordination in
arranging Industrial Visits and Field Visits for the students 7. Coordi nation
ininviting the external guest speakers and organi zing the Sem nars Wrkshops.
St udent Council provides necessary support to the council nenbers in organi zing



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2787_Progression_1603276766.xlsx

coordi nating the events. It encourages the students to develop their |eadership
skills through these activities. Student nenbers in this council can becone
real heroes and conpetent managers in future by learning all these skills.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

The Institute has established an Alumi association and the main objectives of
association are 1. To pronote and foster nutually beneficial interaction

bet ween theAlumi and the institution. 2. To encourage the formation of
regional chapters to increase the participation of Alumi 3. To encourage the
Alummi to take abiding interest in the process and devel opnment of the coll ege.
4. To arrange and support in placenent activities for the students of our
college. 5. To encourage the students of our college and nenbers of the

Associ ation for research devel opnment work in various fields. 7. To encourage
and guide the students of the institution on self-enploynent and to becone
entrepreneurs. 8. To guide the students of our college on various professiona
avenues avail abl e and support them through various activities such as expert
advice, seminars, visit etc. 9. Pronote the MOU with industries and interaction
to bridge the gap between industry requirenments and education offered to
enhance students enployability. 10. To encourage and support the students of
the college in sports, cultural and extracurricular activities.

5.4.2 — No. of enrolled Alumni:

861

5.4.3 — Alumni contribution during the year (in Rupees) :

670114

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur Institution has a college committee conprising of twelve nenbers headed by
the President, Secretary, Vice chairman, Joint Secretary, Treasurer, Two
menbers nominated fromthe Board of Directors, the Principal and two senior
nost col |l ege Associ ate Professors, the superintendent of the college office and
a menber nom nated by the University. Pl: Qur college has a top organizationa
strategy for day to day activities in terns of progress and devel opnent of the
institution. The top level admnistration of our college is in the hands of our
dynam ¢ chai rman- Secretary and our enthusiastic Principal. One unique feature
of our institution encouraging the involvenent of both staff and students in
different activities. On the administrative side, the Board of Managenent neets
periodically for policies and plans so as to develop the institution. The
Principal and the | QAC Coordi nator nonitor the overall academ c activities. The
Departnment Heads plays a vital role in the administration of individua
Departnments. Every faculty of our institution is an asset because they neet
their wards every day. Qur college council conprises of the Principal, the
di fferent Heads of Departnents, the O fice Superintendent and the senate nmenber
fromthe college. This is an advisory board to | ook into the General discipline
and wel |l -functioning of the college. The team neets nonthly once to discuss
academ c issues to inprove the well-being of the institution with reference to




adm ssi on, teaching and | earning, exam nation, evaluation, placenent and
research. Mreover they also plan, decide and design the academ c activities.
The principal finalizes major issues in order to function the college snoothly.
The 1 QAC involves in the preparation of the academi c calendar. Pll:Faculties of
various Departnents are assigned to different conmttees/cells and permtted to
conduct several programes. The different activities such as sports, NCC, NSS,
YRC, Gandhi an Forum Women Cell, Comunity Services and Gievance Cell have
been functioning well under the guidance of Coordinator. Qur Institution
regul arly conduct neetings to discuss issues related to the devel opnent of the
col l ege via Parent-Teacher neet, alummi neet, student feedback system and
different commttee sessions, where the views, suggestions, ideas of various
stack holders are taken into due consideration.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent S. T.Hndu College is affiliated to
Manonmani am Sundar anar Uni versity,
Tirunelveli and follows the curricul um
and Syl | abus prescribed the University.
Every three years the University
revi ses the syllabus. The staff nenbers
are advised to participate in the
di fferent boards of studies which are
setup by the University. Nearly twenty
staff nenbersposition thenselves in
Board of Studies, 20 Staff Menbers
i nvol ve in Board of Exaninations and a
staff nmenber serves as a Syndicate
Menber. Al ongsi de, the coll ege has Add-
on Courses and Certificate Courses to
ascertain the capability of our wards
(students). Qur I1QAC is very particular
to inprove the quality of curriculum
devel oprment by neans of enriching
t eachi ng nmet hodol ogy and sel f-

i nprovenent .

Teachi ng and Learni ng Teachi ng-Learning i s an inportant
aspect that involves the process of
i mparting know edge . Various strategies
such as periodi cal assessnent tests,
presentations by nmeans of Audi o Visua
Ai ds, Denpnstrati on, Sem nars, Assi gnment s
,Practicals, Field Visits and Field
Wrk are inplenented effectively. The
Col | ege Provides adequate facilities
for teaching and | earning. | QAC
prepares the academ c cal endar before
t he commencenment of the academ c
sessi ons every year. The various events
rel ated to academ c year such as
t eachi ng-1 earni ng schedul es, three
i nternal assessnent tine-tables,




Curricular,co-curricular and
extracurricular activitiesare organized
in the cal endar. The different
i nnovati on net hods enpl oyed i ncl udes
| CT based teaching | earning process
with the hel p of audio-visual
ai ds, assi gnnents, seninars,field study
and wor kshops are the different dynamc
nmet hods engaged in the enrichnent of
students. Virtual node of Lab practica
sessions are encouraged and entertai ned
so as to give a stinulatory study
effect to our students. Every faculty
is notivated to upgrade and equip
thensel ves in various fields by
attendi ng sem nars, wor kshops and short -
term cour ses.

Exam nati on and Eval uati on

The University offers senester pattern
and Choi ce Based Credit Systen{CBCS).
Exam nati ons are conducted as per the
Uni versity guidelines. As Per the
university criteria, three interna
tests conducted in a semester. Qut of
three, two best scores are taken al ong
with other patterns such as sem nar and
assi gnnent nmarks. The Princi pal
regul arly conduct neetings of faculty
to ensure a snooth conduction of
i nternal exans, assessnents and
evaluation. Prior to the University
Exanms, Moddel Practical Exam nations are
al so Schedul ed by every departnent and
eval uated by the respective departnent
facul ty.

Resear ch and Devel opnent

Qur Col |l ege has 11 Research departnents
whi ch conducts research that leads to
M Phil and Ph.D studies. Two Seni or
Faculty nenbers are Placed as Research
coordi nators under Research Committee
for Arts and Sciences respectively to
encourage research activities of our
institution.Faculty nmenbers are advised
to publish their research work in UGC
listed, peer reviewed journals
possessi ng high inpact factor. The
Research Conm ttee encourages the
faculty and students to participate in
di fferent sem nars, conferences and
wor kshops at International/National/sta
te/lnstitutional levels. The staff are
al so notivated to try their hands on
UGC/ CSI R/ DST sponsored m nor and naj or
research projects at various national
and international research
organi zati ons. Qur Management al so
of fers special contribution for
research activities by neans of hel ping




to organi ze twelve sem nars every year.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

Qur college has a central library with
an open access system Journals and
magazi nes fromall disciplines are

accessible in the library. Each year
mar ks the advent of new books that neet
the current research standards. The
campus is wifi facilitated and warrants
connection to all the students and
staff nenbers. Availability of snart
cl assroons and noderni zed | anguage | abs
with electrical and el ectroni c gadgets
i ncreases the technical needs of the
students. The surveillance of CCTV
Wi thin the canmpus prem ses guarantees
the safety and good conduct of
students.

Human Resour ce Managenent

Faculty nenbers are encouraged to
participate in the orientation,
refresher, and short term courses to
i nprove their know edge. Orientation
courses offer a multidisciplinary field
in which the faculty nenbers can
i nteract and acquire abundant
know edge. Qur Institution has a good
frame work with reference to faculty
recrui tnment, training and devel opnment.
Qur col |l ege encourages team work by an
active participation by the managenent,
staff and students for various skil
devel opnment prograns organi zed for the
overal |l inprovenent of our institution
Faculty nenbers are encouraged to
participate in diverseOrientation
Programes, Refresher Courses, Short-
term Courses and Workshops to inprove
the quality of our staff individually
as well as our institution generally.
Each senester papers are allotted to
every staff based on their experience
i nterest and involverment in respective
papers. The staff are al so assigned for

different extra-curricular and co-
curricular activities. The various
training progranmers such as
SET, NET, TNPSC and ot her conpetitive
exam nati ons were conducted in our
coll ege. Qur college has different
commi ttee for Raggi ng, Sexual
harassnment, grievance redressal cell so
that, the institution function snmoothly
and effectively.

Industry Interaction / Coll aboration

MOU efforts are being encouraged so
that different industry-institute
al liances are pronoted by encouraging
wor kshops, conferences, synposiumwth

team i nvol venent of the faculty nenbers




of our institution and different
i ndustries.Wien the alumi visit our
coll ege they offer lectures and
encourage our students regarding the
opportunities in different fields. The
col l ege arranges regul ar industrial and
field visits for the devel opnent of
students. Different educationa
institutions recruit our students as
teachers various |oan offers are al so
avai l ed by our students so that they
get jobs. Qur college placenent cel
work to achi eve maxi mum pl acenment to
our students by conducting canpus
interview and job nela programes every
year.

Adm ssi on of Students

Qur college is a governnent aided
institution follow ng the norns
prescribed by the University and
reservation guidelines of the
Government of Tam | nadu. Every year
students’ adm ssion notification is
advertised in local dailies regarding
the courses availability and ot her
details. Qur college also has an
adm ssion comittee as per the
Uni versity norns havi ng managenent
representative, Reserved cl ass
representatives such as Backward and
schedul e caste nom nee, strictly
following the guidelines of Reservation
policy of State of Tam | nadu by neans
of single wi ndow system Qur college
adm ssion comm ttee regularly nmeets and
revi ews the adni ssion process
periodically. Adm ssion process starts
by the sal es of applications
subm ttingfilled in application forns
and then the conmittee prepares the
selection list (Merit list) and waiting
list as per the Reservation Policy. A
detail ed counseling date and tine is
sent to the students to participate in
the particular selection process so
that the entire adm ssion i s conducted
in fair manner.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Attendance is recorded for students in
a register for every hour. Every day
after the classes each student’s
attendance is entered in the software
system Students |eave, OD, |nternal
Assessnment Marks, Assignnent and
Sem nar marks are entered periodically.
This way of e-governance hel ps to keep




track of his/her wards attendance,
continuous internal assessnent narks
etc. So that proper counseling can be
given for the defaulters, poor
performers and sl ow | earners.

Adm ni stration

A software package devel oped by W PRO
has been used for preparation of yearly
budget with all the necessary details.
Qur college prepares nonthly salary
statenment for both teaching and non-
teaching staff using the software
systens. The student’s schol arship for
different category is well utilized
gi vi ngan anpl e scope for our wards.
Academi ¢ and admi nistrative activities
such as invited tal ks, sem nars
andconferences are well prepared every
year before the onset of odd and even
senesters.

Fi nance and Accounts

Wth the help of software systemday to
day vouchers, bills and transactions
are carried out easily. Al the
financial reports, bills and ot her
rel ated docunents are generated using
the software system

St udent Admi ssi on and Support

At the tinme of admission, the conplete
profile and details of the students are
stored in the software system Wen
there is a demand, the sanme is
retrieved so that can be used for other
activities.

Exam nati on

Since our college is affiliated to
Manonmani am Sundar anar Uni versity,
Choi ce Based Credit Systen(CBCS) Exam
pattern is foll owed by our University.
Wth the help of conputerized softwares
we submit the followi ng details to the
uni versity such as Student Profile in
the prescribed format to issue
provi si onal and convocation
certificates. Qur students also subnmit
exam nation applications and receive
exam hal |l tickets by online node.
Hal | ti cket contains nunber of papers
and arrear papers with clear dates and
timngs. Al the exami nation circulars
fromUniversities can be viewed online
i medi ately. So that the comuni cation
can al so be reached to students
si mul t aneousl y.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for




support provided fee is provided

for which financial which membership

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 2 days FDP Ni | 16/ 02/ 2018 |17/ 02/ 2018 43 0
on
t eachi ng
t echni ques

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
22 22 1 1
6.3.5 — Welfare schemes for
Students

Teaching Non-teaching

PF and CPS Schenes are
made avail able Credit Co-
operative Society
menber shi p whi ch hel ps
wi th personal | oans

made avail able Credit Co-
operative Society
menber shi p whi ch hel ps
wi th personal | oans

whenever needed(upto Rs whenever needed(upto Rs
10, 00, 000/ -). Festival 3,00,000/-). Festiva
advance facility is also | advance facility is also
provi ded. Medi cal provi ded. Medi ca
I nsurance Schenes is I nsurance Schenes is
provi ded by State provided by State
Gover nnment . Gover nnent. Managenent
provi des financia
assi stance to conduct
excur si on

PF and CPS Schenes are Medi cal

and First-aid
facilities are provided
in the canpus. Financi al
assi stance in terns of
fee concession to the
sports students.

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2787_Training_Programmes_1603277738.xlsx

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur Institution has an effective mechanismfor auditing the accounts. The
sal ary and other related accounts of the college are audited by Regi onal Joint
Directorate of Collegiate Education regularly as per the Governnent rules.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No No
Admi ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PTA neeting was organi zed during the academ c year 2017-18. The neeting was held
at the respective departnents. The parent net HOD s and the group tutors with
their respective students. The neeting hel ps the faculty nenbers to understand
their wards better thereby provided a val uabl e feedback which hel ps to inprove

the teaching | earning process to be conducted effectively and efficiently. Wth
ref erence to Manonmani am Sundaranar University curriculum and the functioning

and devel opnent of the college, feedback was obtained fromthe parent/guardi an
Feedback is scrutinized and al so given due consi derations. Students behavi or

and discipline was discussed along with their Internal test nmarks. Parents were

al so advised to help their children during their exam nations.

6.5.3 — Development programmes for support staff (at least three)

? Training in relation to Lab safety and precautions is offered to supporting
staff. ? Supporting staff is also underwent conputer training progranme to neet
t he demands of e-governance. ? Supporting staff is also notivated to involve in

stress managenent progranmmes.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NI L
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC |conducting IQAC | participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wonen 09/ 10/ 2017 10/ 10/ 2017 100 20
Enpower nent
Pr ogr amre
Wnen' s Day 08/ 03/ 2018 08/ 03/ 2018 1200 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Seven percent of electricity was generated fromthe solar panels installed in
our college.Qur college is a treasure house of plants. It is considered to be a
green lung of our city. W have unique flora and fauna thereby helping to
bal ance the ecol ogy. Renewabl e energy sources in the formof solar energy help
to provide sustainabl e devel opnent to reduce our electricity bills. Qur class
roonms are well ventilated and constructed in such a way to reduce lighting and
usage of fans. Qur college contain rain water harvesting units at different
poi nts thereby hel ping to inprove the ground water |evel. W have a solid waste
managenment unit which hel ps to deconpose fallen leaf and litter. By the action
of earthworns such trashes are converted into vermn conpost which is used to
grow different types of plants inside our canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Ranp/ Rai | s Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
students and Host el

16/ 06/ 2017

Code of conduct for
students and Host el



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2787_Quality_Initiatives_B_1603278174.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/2787_Inclusion_1603278800.xlsx

Cui del i nes

Cui del i nes

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

I nternational Yoga 21/ 06/ 2017 21/ 06/ 2017 400
day

I nternational Youth 12/ 08/ 2017 12/ 08/ 2017 230
day

| ndependence day 15/ 08/ 2017 15/ 08/ 2017 195

Onam cel ebrati on 01/ 09/ 2017 01/ 09/ 2017 1500

Gandhi j ayant hi 02/ 10/ 2017 02/ 10/ 2017 140

Pongal cel ebration 12/ 01/ 2018 12/ 01/ 2018 3000

Republ i c day 26/ 01/ 2018 26/ 01/ 2018 100

I nt ernati onal 08/ 03/ 2018 08/ 03/ 2018 1500

Wonens Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? A solid Waste Managenent unit in which fallen leaf and litter is converted
into verm conmposting by action of earthworns. ? Rain water harvesting systens
avai |l abl e throughout our canpus to recharge the ground water level. ? Solar
energy systens are available to reduce the electricity costs. ? A garden with
medi ci nal plants are avail able which acts as a source of traditional nedicine
to cure several ailnents ? To reduce the usage of papers, we go for green
conputing and encourage to use nore e-sources.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Describe at least two institutional best practices Upload details of two best
practices successfully inplenmented by the institution as per NAAC format in
your institution website, provide the link ? Qur college student’s adm ssion
systemis based on single w ndow system by neans of open counseling by
followi ng the reservation norns of the Governnent of Tami| Nadu. ? W have
uni que schol arship initiatives for students, thereby nore wards are encouraged
to continue their higher education. ? To create enthusiasm and eagerness in
students to increase the usage of ICT tools and audi o-visual learning is
pronoted for students learning. ? W have a wel |l -devel oped pl acenent cell to
cater to the needs of outgoing students to attend canpus interview and job nela
progranmmes. ? To inprove the spoken English and comuni cation skills of our
students, soft skills sessions are conducted on regul ar basi s.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sthinducoll ege.cominstitutional -best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

? Qur Institution serving since 1952 pronotes Hi gher Education especially for

t he sout hernnost community of our country. Qur college students are provided

all the available resources to develop hinlher to becone a best citizen to our
nation in ternms of skill, capability, know edge and values. ? W al so encourage



http://sthinducollege.com/institutional-best-practices/

students from weak econom c background, rural areas especially the girl
students so that the socially, educationally and econom cally weaker wards get
qual ity education. ? Qur students actively participate in social work by
staying at renote villages through special canps by involving thenselves in the
upliftment of such areas by doing services through innovative projects. ? W
have plenty of flora and fauna that involves in nutrient recycling and
therefore hel ps to reuse the wastes. This in turn prevents air pollution inside
our canpus. ? Qur Institution regularly produces University ranks every year
whi ch includes gold nedals and other nerit awards. ? W have wel | devel oped
sports teans such as football, cricket and hockey. Many achi evenents are
attained by our sports teamin several conpetitions and tournanments. Student
Details - Conpleted Batches S. No Course Nane No of Students Benefitted 1 Beauty
and Wl | ness 298 2 Conputer Hardware 143 3 Mbbil e Phone Technol ogy 121 4 Retai
74 5 Custoner Care 200 6 Food and Beverage 124 Total 960

Provide the weblink of the institution

http://sthinducoll ege.cominstitutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

? As per the suggestions put forth by the previous 1QAC team ICT tools in the
teaching learning process is planned to be enhanced by neans of increased nunber
of Audio Visual Roons to cater to the needs of teachers and students. ? To
i nprove the sustainability, plenty of plant species is to be added to our already
existing floral group which provides clean air,reduci ng the noise and nmaki ng our
institution a green lung of our city. ? To enhance the research quality, the

faculty nmenbers will be encouraged to get major and minor projects from various
agencies. ? To trap nore renewabl e energy source, the previously installed solar
panels will be well maintained which will be an asset for our institutionas it
will reduce electricity bills. ? Solid waste managenent units wll be

strengthened to pronote Organic practices within our canmpus. ? To cater the needs
of our outgoing students we have a planned to strengthen the placenent cell to
conduct canpus interview and job nela. ? W will conduct nore National and

Regi onal seminars to enrich the students’ know edge in the respective fields
which is a boon for our staff and students.



http://sthinducollege.com/institutional-distinctiveness/
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